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አዋጅ ቁጥር 205/2ዏዏ5 ዓ.ም 

በአማራ ብሔራዊ ክሌሊዊ መንግስት የቴክኒክ 

ሙያና የኢንተርኘራይዞች ሌማት ማስፋፊያ 

ቢሮን ሇማቋቋምና ስሌጣንና ተግባሩን ሇመወሰን 

የወጣ አዋጅ 

በክሌለ የሚካሄዯውን የጥቃቅንና አነስተኛ 

ኢንተርÚራይዞች ሌማት ከቴክኒክና ሙያ ጋር 

ይበሌጥ ማስተሳሰር፣ የዴህነታችን መገሇጫ ሆኖ 

የቆየውን ሥራ አጥነት የሚቀርፍና ወዯ 

ኢንደስትሪ መር ኢኮኖሚ ሇምናዯርገው ሽግግር 

መሠረት  በመጣሌ የጥቃቅንና አነስተኛ ተቋማት 

ሌማት እንዱስፋፉና የቴክኖልጂ አቅም 

እንዱፈጠር የሚያስችለ ተግባራትን ሇማከናወን 

እንዯሚያግዝ ከወዱሁ በመታመኑ፤  

 

Proclamation No. 205 /2013 

A Proclamation Issued to Provide for the 

Establishment and Determination of Powers and 

Duties of the Amhara National Regional State 

Technic-Vocation and Enterprises Development 

Expantion Bureau   

WHEREAS, it has been necessary to create a 

Government structure oriented with developmental 

and democratic outlook; and, enter into a renewed 

duty with a view to enabling our Regional State, to 

boost its share both in kind and quantity, with 

respect to accomplishing the Growth and 

Transformation Plan formulated at the National 

level; and, thereby ensure the maximum benefit of 

the people at large thereof; 
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ዘርፉ ሇህዲሴያችን እውን መሆን ያሇው ፋይዲ 
ከፍተኛ ሲሆን፣ ከዚሁ የተነሣ በክሌለ መንግስት 
የተሠጠው ትኩረት ከፍተኛ እንዯሆነ ቢታመንም 
እስከ አሁን ዴረስ በተሇያዩ ህጏች ተቋቁመው 
የዘርፉን ሌማት በመዯገፍና በመከታተሌ ሊይ 
የሚገኙት የጥቃቅንና አነስተኛ ኢንተርኘራይዞች 
ሌማት ኤጀንሲና የቴክኒክና ሙያ ቢሮ ራሱን በቻሇ 
የተናጠሌ አዯረጃጀት ሲሰሩ መቆዬታቸው 
የተፈሇገውን ዴጋፍ ሇመስጠት ያሊስቻሇና ሁሇቱ 
ተቋማት ተዋህዯው ቢዯራጁ ውጤታማ፣ግሌፅና 
ተጠያቂ የመንግስት ተቋም ከመፍጠር አኳያ 
ጠቀሜታው የሊቀ እንዯሚሆን በመታመኑ፤  
 

የአማራ ክሌሌ ም/ቤት በተሻሻሇው የብሄራዊ ክሌለ 

ህገ-መንግስት አንቀጽ /49/ ንዐስ አንቀጽ 3(1) 

ዴንጋጌ ሥር በተሰጠው ሥሌጣን መሠረት ይህንን 

አዋጅ አውጥቷሌ፡፡ 
 

          ክፍሌ አንዴ 

           ጠቅሊሊ ዴንጋጌወች 

1. አጭር ርዕስ 
 

ይህ አዋጅ “የቴክኒክ ሙያና የኢንተርኘራይዞች 
ሌማት ማስፋፊያ ቢሮ ማቋቋሚያና ስሌጣንና 
ተግባራት መወሰኛ አዋጅ ቁጥር 205/           
2ዏዏ5 ዓ.ም” ተብል ሉጠቀስ ይችሊሌ:: 

 
 

2. ትርጓሜ 
 

የቃለ አግባብ ላሊ ትርጉም የሚያሰጠው ካሌሆነ 

በስተቀር በዚህ አዋጅ ውስጥ፡-  

1.“የአንዴ ማእከሌ አገሌግልት ጣቢያ” ማሇት 

ጥቃቅንና አነስተኛ ኢንተርፕራይዞች 

መንግሥታዊ ዴጋፎችና አገሌግልቶችን ከሌዩ ሌዩ 

ተቋማት በአንዴ አስተባባሪ አካሌ ሥር በተቀናጀ 

አግባብ ከአንዴ ሥፍራ የሚያገኙበት አዯረጃጀት 

ነው፡፡ 

WHEREAS, taking this into account, besides 

collecting interrelated activities and organize them 

under one executive body, it has been appropriate 

to put in place an enabling legal atmosphere 

whereby executive organs identify their main 

operational areas of strategic importance and strive 

more on these areas towards achieving effective 

performance on the basis of underlined 

significance for the acceleration of the 

development thereof; 

 

NOW, THEREFORE, the Council of the Amhara 

National Region, in accordance with the powers 

vested in it under Article 49 sub article 3/1 of the 

Revised Constitution of the National Regional 

State, hereby issued this proclamation.  
 

PART ONE 

GENERAL PROVISIONS 

 

1. Short Title 

This Proclamation may be cited as "the Amhara 

National Regional State Tecnic-Vocation and 

the Enterprisess Development Expantion 

Bureau Establishment and Determination of 

their Powers and Duties Proclamation No. 

205/2005". 

2. Definition   

Unless otherwise the context requires, in this 

proclamation: 

1. “One-Center Service Station” means a structure, 

where in governmental support and services 

are, provided in an intergrated manner in one 

place from different institutions under one 

coordinator, for micro and small scale 

enterprises. 
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2.“ስትራቴጂ” ማሇት በ1999 ዓ.ም እና በ2003 ዓ.ም 

የወጣውን በቅዯም ተከተሌ የውጤት ተኮር 

የቴክኒክና ሙያ ስትራቴጂና, የጥቃቅንና አነስተኛ 

ኢንተርኘራይዞች ሌማት ስትራቴጂ ማሇት ነው፡፡ 

 

3. “ጥቃቅን ኢንተርፕራይዝ” ማሇት የኢንተርፕራይዙን 

ባሇቤትና የቤተሰቡን አባሊት ጨምሮ ቢያንስ እስከ 5 

የሚዯርሱ ሰዎችን ቀጥሮ የሚያሠራ እና/ወይም 

የጠቅሊሊ ንብረቱ መጠን (ህንጻን ሳይጨምር)፡- 

 

 በአገሌግልት ዘርፍ ሲሆን ከብር 50,000 (ሃምሳ 

ሺህ) ያሌበሇጠ፣ 

 

 በኢንደስትሪ ዘርፍ ሲሆን ዯግሞ ከብር 

100,000 (አንዴ መቶ ሺህ) ያሌበሇጠ 

ማናቸውም ኢንተርፕራይዝ ነው፡፡ 

4. “አነስተኛ ኢንተርፕራይዝ” ማሇት የኢንተርፕራይዙን 

ባሇቤትና የቤተሰቡን አባሊት ጨምሮ ከ 6 እስከ 30 

የሚዯርሱ ሰዎችን ቀጥሮ የሚያሰራ እና/ወይም 

የጠቅሊሊ ንብረቱ መጠን (ሕንጻን ሳይጨምር)፡- 

 

 በአገሌግልት ዘርፍ ሲሆን ከብር 50,001 (ሃምሳ 

ሺህ አንዴ) የማያንስና ከብር 500,000 (አምስት 

መቶ ሺህ) ያሌበሇጠ; 

 
 

 በኢንደስትሪ ዘርፍ ሲሆን ዯግሞ ከብር 

100,001 (አንዴ መቶ ሺህ አንዴ) የማያንስና 

ከብር 1,500,000 (አንዴ ሚሉዮን አምስት 

መቶ ሺህ)ብር ያሌበሇጠ ማናቸውም 

ኢንተርፕራይዝ ነው፡፡ 

 

2.“Strategy” means a strategy that issued in 2007 

and 2011 years respectively of the result 

oriented the strategy of technical and 

Vocational; and, micro and small sale 

enterprises development strategy, 
 

3. “Micro Enterprise” shall mean any enterprise 

which employs at least 5 people, including 

the owner of the enterprise and members of 

his family, and/or having a total asset, 

(excluding buildings): 

 The value of which is not more than  

50,000  birr /fifty thousand birr/, where it 

engages in the service sector; 

 And the value of which is not more than 

100,000 birr /one hundred thousand birr/, 

where it engages in the industrial sector. 
 

4. “Small-Scale Enterprise” shall mean any 

enterprise which employs people from 6 up 

to30, including the owner of the enterprise 

and members of his family, and/or having a 

total asset, (excluding buildings): 

 The value of which is not less than 50,001 

birr /fifty thousand and one birr/, but not 

exceeding 500,000 birr /five hundred 

thousand birr/, where it engages in the 

service sector; 

 And the value of which is not less than 

100,001 birr /one hundred thousand and 

one birr/, but not exceeding 1,500,000 birr 

/one million and five hundred thousand 

birr/, where it engages in the industrial 

sector. 
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5.“የኢንተርፕራይዞች የእዴገት ዯረጃ” ማሇት ከአንዴ 

የእዴገት ዯረጃ ወዯ ቀጣዩ የእዴገት ዯረጃ 

የሚሸጋገሩበት እርከን ነው፡፡ 
 

6.“የዴጋፍ ማእቀፍ” ማሇት በስትራቴጂው ሊይ 

የተመሇከቱትንም ሆነ ላልች የክሌለ መንግሥት 

የጥቃቅንና አነስተኛ ኢንተርፕራይዞችን ሌማትና 

የቴክኒክና ሙያ ኮላጆችን  ሇማገዝ በተሇያዩ 

እርከኖች ሇሚገኙ አስፈጻሚ አካሊት የሚዘረጋውን 

ማናቸውንም ዓይነት የዴጋፍ ማዕቀፍ የሚገሌፅ 

ነው፡፡ 

7.“የኢንተርፕራይዞች አቅም ግንባታ” ማሇት 

ሇጥቃቅንና አነስተኛ ኢንተርፕራይዞች የሚሰጥ 

የሰው ኃይሌ ሌማትና የአሰራርም ሆነ 

የአዯረጃጀት ማጠናከሪያ ዴጋፍ ነው፡፡ 

 
8.“አነስተኛ የፋይናንስ አቅራቢ ተቋማት” ማሇት 

ሇጥቃቅንና አነስተኛ ኢንተርፕራይዞች የፋይናንስ 

ብዴርና የቁጠባ አገሌግልት የሚሰጡ ተቋማት 

ናቸው፡፡ 

9. “ቴክኖልጂ“ ማሇት የአካባቢውን ህብረተሰብ 

ችግር ሉፈቱ የሚችለና ምርትና ምርታማነትን 

የሚያሻሽለ የማምረቻ፣የምርትም ይሁን የአሠራር 

ዘዳዎችን የሚያጠቃሌሌ ጽንሰ ሀሳብ ነው፡፡ 

10.“የኢንደስትሪ ኤክስቴንሽን አገሌግልት” ማሇት 

የኢንተርፕራይዞቹን ችግር የሇየ፣ በፍሊጎት ሊይ 

የተመሠረተ የተሟሊ መረጃን የማዯራጀትና 

የመስጠት ተግባር ሲሆን ሥሌጠናና 

ምክርን፣የቴክኖልጂ ሌማትን፣ የጥራትና 

ምርታማነት አገሌግልትን፣ ግብይትን፣ የምርጥ 

ተሞክሮ ቅመራንና ይህንኑ የማስተሊሇፍ 

ዴጋፎችን ያጠቃሌሊሌ፡፡ 

5. “Developmental Stage of Enterprises” shall 

mean a hierarchy whereby enterprises may 

transfer from one stage of development to the 

next stage;  
 

6. “Support Framework” shall mean any types 

of support framework which the regional 

government puts in place so as to assist the 

development of Micro and Small-Scale 

Enterprises and  the executive organs found 

at various level; 

 

 

 
 

 

7. “Enterprises Capacity Building” shall mean 

an assistance or support which is provided to 

the Micro and Small-Scale Enterprises with 

regard to human resource development along 

with the strengthening of their operational 

and structural aspects;  

8. “Small-Scale Financing Institutions” shall 

mean those institutions duly established to 

provide financial credit and saving services 

for the Micro and Small-Scale Enterprises; 
 

9. “Technology” shall, amongst others, include 

knowledge, skill and instruments as well as 

the manuals, operational guidelines and 

structures  enabling to utilize same; 
 

10. “Industrial Extension Service” shall mean a 

task of organizing and providing full 

information capable of identifying the 

problems of the enterprises and founder on 

their wishes and it includes forms of support 

such as training and advice, technological 

development, transactions, selection and 

transfer of best practices. 
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11.“የቴክኒክና ሙያ ስሌጠና“ ማሇት በመዯበኛ 

ወይም መዯበኛ ባሌሆነ  የአሠሇጣጠን 

ስሌት በቅዴመ ሥራና በሥራ ሊይ የስሌጠና 

መርሀ ግብር ከዯረጃ 1 እስከ ዯረጃ 5 

የሚሰጥ እውቀትንና ክህልትን የሚያስገኝ 

ስሌጠና ነው፡፡  

12.“የሙያ ብቃት ምዘና“ ማሇት አንዴ 

ባሇሙያ በኢንደስትሪው ሇተዘጋጀው 

የሙያ ዯረጃ መስፈርት የሚጠበቅበትን 

ብቃት መያዝ አሇመያዙ የሚረጋገጥበት 

ሥርዓት ነው፡፡ 
 

13.“አሠሌጣኝ“ ማሇት ከማሠሌጠን ፣ 

ቴክኒዎልጅ ከመቅዲት ፣ ከማሸጋገር ፣ 

ከምርምርና ሥርዓተ ትምህርት ተግባራት 

ጋር በተያያዘ በሥራ ሊይ የተሠማራ 

ማንኛውም የፖሉ ቴክኒክና የቴክኒክና ሙያ 

ማሠሌጠኛ ኮላጅ ሠራተኛ ነው፡፡ 
 

14.“የትብብር ሥሌጠና“ ማሇት ሰሌጣኙ 
አብዛኛውን ጊዜ በኩባንያዎች 
/ኢንተርፕራይዞች/ ውስጥ እየሠራ በተግባር 
የሚሠሇጥንበትና ኢንደስትሪውም 
ሰሌጣኙን ሇሚፈሌገው ዯረጃ ሇማዘጋጀትና 
ሇስራው ብቁ አዴርጎ ሇማቅረብ 
የሚችሌበት ዘዳ ሲሆን፤ ኮላጆች 
ከኢንተርፕራይዞች ወይም ከቀጣሪ 
ዴርጅቶች ጋር በመተባበር የሚያካሂደት 
በጋራ ጥቅም ሊይ የተመሠረተ 
የአሠሇጣጠን  ዘዳ ነው፡፡ 

15.“የቴክኒክና ሙያ ኮላጅ“ ማሇት በክሌለ 
መንግስት እውቅና አግኝቶ መዯበኛ 
ስሌጠናዎችን ከዯረጃ 1 እስከ ዯረጃ 4 
እንዱሁም መዯበኛ ያሌሆኑ አጫጭር 
ሥሌጠናዎችን በመስጠት ተግባር ሊይ 
የተሠማራ መንግሥታዊ፣ መንግሥታዊ 
ያሌሆነ ወይም የግሌ ኮላጅ ነው፡ 

11. “Technical and Vocational trainging” means 

which provides formal and informal training 

methods before the the job on the job and 

training progorme from level 1 up to level 3 

which gains the basic knowledge and skill;  

 

 

12. “Assessment Competenmcy” means a system of 

ensuring, that a professional shall either catch up 

or not the expected competency of professional 

standard, prepared with industrial sector; 

 

13. “Trainer” means an employee of any polly 

technic and the technic and vocational  training 

college, working on training, adopting and 

transferring technology, in relation to research 

and curriculum activities; 

 

 

14. “Cooperative training” means the trainees shall 

go to the company and enterprise, which 

trainees full time exert to get the standard 

competency, competent to the specific tasks; 

this training method provides both the 

enterprises (companies) and the traning 

providers (colleges) with comparative 

advantage;  

 

15.“Technical and Vocational College” means 

governmental, non-governmetal or private 

colleges, which provides formal and informal 

training recognition rendered by the Regional 

government gives from level 1 up to level 4;  
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16.“ፖሉ ቴክኒክ ኮላጅ“ ማሇት በክሌለ 

መንግስት እውቅና አግኝቶ መዯበኛ 

ስሌጠናዎችን ከዯረጃ 1 እስከ ዯረጃ 5 

እንዱሁም መዯበኛ ያሌሆኑ አጫጭር 

ስሌጠናዎችን በመስጠት ተግባር ሊይ 

የተሠማራ መንግሥታዊ፣ መንግሥታዊ 

ያሌሆነ ወይም የግሌ ኮላጅ ነው፤ 

17.“የብቃት አሀዴ“ ማሇት በአንዴ የሙያ 

ዯረጃ ውስጥ የተካተተና አንዴ ባሇሙያ 

ሉያውቀውና በሥራ ዓሇም ውስጥ 

በሚጠበቀው ዯረጃ ሉተገብረው የሚገባ 

አንኳር ተግባር ነው፤ 

18.“የሙያ ዯረጃ“ ማሇት አንዴ ሙያ 

እንዯሙያ በውስጡ ሉያካትታቸውና 

፤አንዴ  ባሇሙያ ሉያከናውናቸው የሚገቡ 

ዋና ዋና ተግባራትን/የብቃት አሀድችን/ 

የሚያሳይ ነው፤ 

         ክፍሌ ሁሇት 

ስሇ ቴክኒክና ሙያ ቢሮና የጥቃቅንና 

አነስተኛ ኢንተርኘራይዞች ሌማት ኤጀንሲ 

መዋሀዴ፣ እንዯገና ስሇመዯራጀት፣ አሊማ፣ 

ዴርጅታዊ አቋምና ስሌጣን 

3.ስሇ ቴክኒክና ሙያ ቢሮና  ስሇጥቃቅንና  

አነስተኛ ኢንተርÚራይዞች ሌማት ኤጀንሲ 

መዋሀዴ 

 በአማራ ብሔራዊ ክሌሊዊ መንግስት አስፈፃሚ 
አካሊት ማቋቋሚያና ስሌጣንና ተግባራት 
መወሰኛ አዋጅ ቁጥር 176/2003 ዓ.ም 
አንቀጽ /10/ ንዐስ አንቀጽ /15/ መሠረት 
የተቋቋመው የቴክኒክ እና ሙያ ቢሮ እና በክሌለ 
መስተዲዴር ምክር ቤት ዯንብ ቁጥር 87/2003 
ዓ.ም የተቋቋመው የጥቃቅንና አነስተኛ 
ኢንተርÚራይዝ ሌማት ኤጀንሲ ፈርሰው በዚህ 
አዋጅ ተዋህዯው እንዯገና ተዯራጅተዋሌ፡፡ 

16. “Polly Technic College” means a college of 

governmental, non-governmental or private 

college, that is licensed by the regional 

government, that shall conduct on activities 

perform the formal trainings from level 1 up to 

level 5; as well as, rendering informal short 

trainings; 

 

17. “ Unit of competency” means a core activity, that 

is incorporated in one profession standard; and a 

professional shall know and implement as the  

expected standard through  job;  

 
 

18.“Level” means shows main activities or unit of 

competency that a profession, as the profession 

incorporates; and a professional shall perform. 

 

 

PART TWO 

MERGING,RE-ARREGMENT,OBJECTIVES, 

ORGANIZATIONAL STRUCTURE AND 

POWERS OF THE TECHNIC AND 

VOACTIONAL BUREAU AND MACIRO AND 

SMALL ENTERPRIESES DEVELOPMENT 

AGENCY 

3. Merging  of  the Technic and Voaction Bureau 

and the Small Scale Entprieses Developmente  

Agency  

The Amhara National Regional State Executive 

Organs Re-Establishment and Determination of their 

Powers and Duties Proclamation No 176/2010, Articl 

/10/ sub article /15/ of Technic and Vocational Bureau 

and Council of Reginal Government Regulation No 

87/2010 of maciro and small enterprises development 

agency. 
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4.ስሇ ቴክኒክ ሙያና የኢንተርኘራይዞች ሌማት 

ማስፋፊያ ቢሮ መቋቋምና ተጠሪነት 

 

1. በዚህ አዋጅ አንቀጽ 3 ስር የተዯነገገውን 

መነሻ በማዴረግ የአማራ ብሔራዊ ክሌሊዊ 

መንግስት የቴክኒክ ሙያና የኢንተርኘራይዞች 

ሌማት ማስፋፊያ ቢሮ ከዚህ በኃሊ “ቢሮው” 

እየተባሇ የሚጠራው የክሌለ የቴክኒክና ሙያ 

ቢሮ እና ጥቃቅንና አነስተኛ 

ኢንተርÚራይዞች ሌማት ኤጀንሲ ከመፍረሱ 

በፊት ያከናውናቸው የነበሩትን ተግባርና 

ኃሊፊነቶች በማጠቃሇሌ ራሱን የቻሇና ህጋዊ 

ሰውነት ያሇው የክሌለ መንግስት አስፈፃሚ 

መስሪያ ቤት ሆኖ በዚህ አዋጅ ተቋቁሟሌ; 

2. የቢሮው ተጠሪነት  ሇርዕሰ መስተዲዴሩና 

ሇክሌለ መስተዲዴር ምክር ቤት ይሆናሌ፡፡ 
 

5. ዓሊማዎች 

ቢሮው በዚህ አዋጅ መሠረት የሚከተለት 

ዓሊማዎች ይኖሩታሌ፡- 
 

 

1. ሇክሌሊችንና ሇአገራችን ሌማት መፋጠን 

ተገቢውን ዴርሻ የሚጫወት በቴክኒክ 

እውቀት፣ክህልትና አመሇካከቱ፣ብቁ የሆነ 

የሰው ሀይሌ በብዛት ማፍራትና ወዯ ሥራ 

የሚሰማሩበትን ሁኔታ ማመቻቸት፤ 
 

2. ሇሌክሊችን ብልም ሇሀገራችን የኢንደስትሪ 

እዴገት መሠረት የሚጥለ፣ በዓሇም ገበያ 

ተወዲዲሪ ምርትና አገሌግልት 

የሚያቀርቡ፣ሇማንፋክቸሪንግ ዘርፍ ዕዴገትና 

ሇቴክኖልጂ አቅም ፈጠራ ትኩረት የሚሰጡ 

ሌማታዊ አስተሳሰብ ያጎሇበቱ የጥቃቅንና 

አነስተኛ ኢንተርኘራይዞች እንዱስፋፉ 

የሚያስችሌ ጠንካራ ዴጋፍ መስጠት፤ 

4. Establishment and Accountability of fechnie and 

Vocational Enterprises Development promotion 

Bureau 
 

1. Pursuant to the provision stated under Article 3 of 

this proclamation hereafter called, the Amhara 

National Regional State of Technic-Vocation and 

the Enterprises, Development Expansion bureau; 

shall include duties and responsibilities, that the 

Regional technic and Vocational bureau and the 

micro and small-scale enterprises development 

agency conducted before disintegrated, is 

established as a regional state executive body and 

have a legal personality by this proclamation; 

 

 

2. The Bureau shall be accountable to Head of 

Government and the Council of Regional 

Government 

5 . Objectivies  

The Bureau shall have the following Objectives, 

pursuant to this proclamation : 
 

1. Produce efficient man power. Many in number by 

technic, knowledge, skill and outlook; that play his own 

role for the Region and country’s development in quick 

and create a conducive environment to work;  

 

2. Render a power ful support that helps the micro and 

small scale enterprises to be strengthened, that can 

establish foundation for industrial goundation for 

industrial development region, as well as, the country; 

delivering competitive product and service for world 

market; giving attention for the development of 

manufacturing sector and for the creativity of 

technological capacity; 
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6. ዋና መስሪያ ቤት  

1. የቢሮው ዋና መስሪያ ቤት  በባህር ዲር 

ከተማ ይሆናሌ; 

2. ቢሮው እንዯአስፈሊጊነቱ በዞን፣ በወረዲና 

በከተማ አስተዲዯሮች ቅርንጫፍ 

ጽ/ቤቶችንና የአንዴ ማዕከሌ አገሌግልት 

ጣቢያዎችን ሉያቋቁም  ይችሊሌ፡፡  

7. የቢሮው ስሌጣንና ተግባር 

በላልች ህጏች አስቀዴሞ የተዯነገገው ወይም 

ወዯፊት የሚዯነገገው እንዯተጠበቀ ሆኖ ቢሮው 

በዚህ አዋጅ መሠረት የሚከተለት ሥሌጣንና 

ተግባራት ይኖሩታሌ፡፡ 
 

1. የቴክኒክና ሙያ፣ ጥቃቅንና አነስተኛ 

ኢንተርፕራይዞች ሌማት ስትራቴጂ በክሌለ 

ውስጥ በተገቢው ሁኔታ መተግበራቸውን 

ያረጋግጣሌ፤ በስትራቴጂው አፈጻጸም ዙሪያ 

የሚከሰቱ ችግሮችን ይፈታሌ፤ 

2. የቴክኒክና ሙያ፣ ጥቃቅንና አነስተኛ 

ኢንተርፕራይዞች ሌማት ስትራቴጂን 

ሇማፋጠን የተዘጋጁ የዴጋፍ ማዕቀፎችን፣ 

የአቅም ግንባታ መርሃ ግብሮችንና እነዚህኑ 

ሇማስፈጸም የተዘጋጁ መመሪያዎችን 

ተግባራዊ ያዯርጋሌ፤ 

3. በጥቃቅንና አነስተኛ ዘርፍ የሚሰማሩ ዜጎችን 

ይመዘግባሌ፣ግንዛቤ ይፈጥራሌ፣የስሌጠናና የሥራ 

እዴሌ እንዱፈጠርሊቸው ያዯርጋሌ፣ኢንተርኘራይዝ 

ፈጥረው እንዱሰሩ አስፈሊጊውን እገዛ ያዯርጋሌ፤ 

  

4. በዘርፉ ሇተሰማሩ ኢንተርፕራይዞች በቂ 

የማምረቻና የመሸጫ ቦታዎች እንዱያገኙ 

ከሚመሇከታቸው አካሊት ጋር ተቀናጅቶ ይሰራሌ፤ 

6.Head Office 

1.The Head Office of the Bureau shall be in 

Bahir Dar; 

2. The Bureau may estabilish branch offices and 

one- center service institutions, as deemed as 

necessary,in Zone, Woreda  and ratioCity 

Administions. 

7.Powers and Duties of  the Bureau 

  Without Prejudice to  the Other  Laws, that has been 

provided previously or next; the Bureau shall have 

the following powers and duties, pursuant to this 

Proclamation. 

           

1. Ensure the proper implementation of the 

sector development strategy throughout the 

region as well as  solve the problems that 

might arise with respect to the 

implementation of same; 

 

2. Have the approval, by the appropriate bodies, 

of those support frameworks prepared to 

expedite the development of the sector, 

capacity building programs and draft 

guidelines formulated for their execution and 

get the implementation of same thereof; 

 

3. Register citizens, who work in micro and 

small scale enterprises; create awareness; 

cause to be created for them, the training and  

job opportunity; support them to create and 

work the enterprise;  

4. Work in cooperation with the pertinent 

bodies; that to get enough production and 

Selling places of enterprises , which works in 

this sector; 
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5. የአንዴ ማእከሌ አገሌግልት ጣቢያዎችን 

በማዯራጀትና በማጠናከር እንዱሁም የዴጋፍ 

አገሌግልቶችን በአግባቡ ሇመስጠት የሚያስችለ 

የተሻሻለና አዲዱስ ሥርዓቶችን በመዘርጋት 

የማዕከሊቱን አቅም ይገነባሌ፤ 

6. በክሌለ ከተቋቋሙ  አነስተኛ የፋይናንስ 

ተቋማትና ከላልች  በዘርፉ ከተሰማሩ አካሊት 

ጋር ተቀናጅቶ ሇመሥራት የሚረደ ስሌቶችን 

ይቀይሳሌ፣የምክክር መዴረኮችን ያዘጋጃሌ፤ 

7. የተሇያዩ የብዙኃን መገናኛ ዘዳዎችን 

በመጠቀም የቴክኒክና ሙያ፣ ጥቃቅንና 

አነስተኛ ኢንተርፕራይዞች ሌማት 

ስትራቴጂን ሇህብረተሰቡ በስፋት 

የማስተዋወቅና የግንዛቤ ፈጠራ ሥራዎችን 

ያከናውናሌ፤ 

8.በቴክኒክ ሙያ ብቁ እውቀት፣ክህልትና 

አመሇካከት ያሇው የሰው ኃይሌ በመገንባት 

የጥቃቅንና አነስተኛ ኢንተርፕራይዞች ወዯ 

ሥራ እንዱገቡ ከአነስተኛ የፋይናንስ አቅራቢ 

ተቋማት ጋር በመተባበር የብዴር አገሌግልት 

ማመቻቸትና የተጠናከረ የኢንደስትሪ 

ኤክስቴንሽ አገሌግልት ይሰጣሌ፤ 

9.የጥቃቅንና አነስተኛ ኢንተርፕራይዞች በአንዴ 

ማእከሌ አገሌግልት ጣቢያዎች እንዱመዘገቡ 

፣እንዱዯራጁ፣የህጋዊ ሰውነት ማረጋገጫ 

የምስክር ወረቀት እንዱሰጣቸውም ሆነ 

የእዴሳት ወይም የስረዛ አገሌግልት እንዱያገኙ 

አስፈሊጊውን ዴጋፍ ይሰጣሌ፤ 

 

5. Build the capacity of one-center service stations by 

organizing and strengthening them as well as 

putting in place the revised and newer systems 

enabling to provide such centers with support 

framework properly; 

6. Device  mechanisms that might help to work 

jointly with the bodies engaged in the sector and 

thereby facilitate discussion forums; 

 

7. Undertake the activities of awareness-creation 

and widely familiarizing the Micro and Small-

Scale Enterprises Development Strategy to the 

community by using the various mass-media 

systems; 

 

 
8. Facilitate the condition in which the Micro and 

Small-Scale Enterprises might be able to obtain 

an industrial extension service and access to 

credit with a view to enabling them get in to 

operation in collaboration with the technical and 

vocational education and training as well as the 

small-scale financing institutions; 

 

9. Render the necessary support to the micro and 

small-scale enterprises to be registred, organized, 

and secure a certificated of legal personality 

along with the renewal and cancellation services 

through the one-center service stations; 
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10. ጥቃቅንና አነስተኛ ኢንተርፕራይዞች 

በየዘርፎቻቸው በማህበር እንዱዯራጁ 

ይዯግፋሌ፣የገበያ ትስስሮችን በመፍጠር 

ተጠቃሚ እንዱሆኑ ያግዛሌ፤ 

 

11. በክሌለ ውስጥ በማኑፋክቸሪንግ ዘርፍ 

የእሴት ሰንሰሇት ጥናቶችን በማካሄዴ 

በጥቃቅንና አነስተኛ ኢንተርፕራይዞች 

ፍሊጎት ሊይ የተመሠረቱ የትምህርትና 

ሥሌጠና፣የፋይናንስ፣የቴክኖልጂና የምክር 

አገሌግልቶችን እንዱያገኙ ያዯርጋሌ፤ 

12. የሞዳሌ ቴክኒክና ሙያ 

ኮላጆችን፣የጥቃቅንና አነስተኛ 

ኢንተርፕራይዞችን ምርጥ ተሞክሮዎች 

ያጠናሌ፣ ይቀምራሌ ፣ ያስፋፋሌ፤ 

13. በክሌለ ውስጥ ወጥ የሆነ የመረጃ ሥርዓት 

እንዱዯራጅ በማዴረግ ሇዘርፉ ሌማት 

አስፈሊጊ የሆኑ መረጃዎችን ያሰባስባሌ፣ 

ይተነትናሌ፣ ያዯራጃሌ፣ ሇተጠቃሚዎች 

ያሰራጫሌ፤ 

14. በቴክኒክና ሙያ፣ በጥቃቅንና አነስተኛ 

ኢንተርፕራይዞች ሌማት ስትራቴጂ 

መሠረት ኢንተርፕራይዞችን ይዯግፋሌ 

የዯረጃ ዯረጃ ሽግግር የሚያዯረጉ 

ኢንተርፕራይዞችን ይሇያሌ፣የዕውቅና 

የምስክር ወረቀትም ይሰጣሌ፤ 

15.  የጥቃቅንና አነስተኛ ኢንተርፕራይዞችን 

የሂሳብ አያያዝና የኦዱት አገሌግልት ዴጋፍ 

በራሱም ሆነ በሌዩ ሌዩ አማራጮች  

እንዱያገኙ አስፈሊጊውን ዴጋፍ ይሰጣሌ፤ 

 

10. Support the Micro and Small-Scale Enterprises so 

that they would be  organized in association in 

accordance with their respective fields as well as 

cause same to benefit from the marketing network 

thereof; 
 

11. Cause the provisions of training, financial, 

technological and consultancy services based on 

the interests of Micro and Small-Scale 

Enterprises by having conducted value-chain 

studies with regard to the manufacturing sector 

in the region; 

 

12.  Study, organize and replicate the best practices of 

model enterprises; 

 

 

13.  Collect, analyze and organize information 

necessary for the development of the sector by 

causing the organization of a uniform information 

system in the region as well as distribute same to 

the beneficiaries; 

 

14. Identify those enterprises capable of being 

transformed from the stage of small-scale ones to 

that of developing and medium-level institutions 

based on the development strategy of the Micro 

and Small-Scale Enterprises and give the 

certificate of recognition; 

 

15. Render the necessary support, for the micro and 

small scale enterprises’ book account maintaining  

and audit service by itself, as well as, by various 

alternatives; 
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16. በክሌለ ውስጥ ሇሚንቀሳቀሱ የመንግሥትና 

የግሌ ፖሉ ቴክኒክና የቴክኒክና ሙያ 

ማሠሌጠኛ ኮላጆች እንዱሁም የአጫጭር 

ስሌጠና መስጫ ተቋማት ዕውቅና 

ይሠጣሌ፣ከዯረጃ በታች ሆነው ሲገኙ 

ዕውቅናቸውን ያነሳሌ፤ 

17. አጫጭር ሥሌጠናዎችን የሚመሇከት 

ሥርዓተ ትምህርት እንዱዘጋጅና በሥራ 

ሊይ እንዱውሌ ያዯርጋሌ፤ 

18. በዘርፉ የክሌለን ማህበራዊና ኢኮኖሚያዊ 

ሌማት ሇማፋጠን የሚያስችለ የምርምርና 

የቴክኖልጅ ሌማት እንቅስቃሴዎች 

እንዱስፋፉ ያስተባብራሌ፣ይዯግፋሌ፤ 
  

19.  ሇቢሮው ተጠሪ የሆኑት የቴክኒክና ሙያ 

ማሠሌጠኛ ኮላጆች አጥንተው 

በሚያቀርቡትና ቢሮው በሚያካሂዯው 

የክሌለ የሥራ ገበያ ፍሊጎትና የዴህረ 

ሥሌጠና ክትትሌ ጥናት መሠረት አዲዱስ 

የሥሌጠና መስኮችን 

ይከፍታሌ፣የማያስፈሌጉትን ይዘጋሌ፤ 

20. ሇቢሮው ተጠሪ ሇሆኑት የቴክኒክና ሙያ 

ኮላጆች ውጤታማ የሆነ የቴክኒክና ሙያ 

ትምህርትና ሥሌጠና ሇመስጠት ይቻሊቸው 

ዘንዴ አመቺ የውስጥ ገቢ አሰባሰብና 

አጠቃቀም የፋይናንስ ሥርዓት 

የሚዘረጋበትን ሁኔታ ያመቻቻሌ ፣ 

ተግባራዊነቱንም ይከታተሊሌ፤ 

 

16. Render licence for the government and the 

private polly technic and coolesses of the 

technic and professional training; as well as, 

institutions that used for rendering short 

trainings; cancel their licence where they shall 

be found below the level.  

 

17.  Cause the curriculum to be prepared and 

shall be in effect, that is concerned to short 

trainings;  

 

18. Coordinate and support the research and 

technology development activities to be 

developed, that enable to spped up the 

region’s social and economical development 

by the pertinent sector;  

19. Open new training fields pursuant to the 

study, that the Bureau conducting the 

region’s job-market demand and the post 

training gollow-up submitting by studying 

the technic and professional training 

colleges, those accountable to the Bureau; 

and, close or cancel the unwanted ones.  

 

20. Make a suitable condition of establishing 

finance system, that enables to render 

effective technic and vocational education 

and training colleges of the technic and 

profession, those are accountable to the 

Bureau; and follow up its implementation; 
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21. የግሌ ባሇሀብቶች፣ህብረተሰቡ፣የጥቃቅንና 

አነስተኛ ኢንተርፕራይዞች፣ መንግስታዊና 

መንግስታዊ ያሌሆኑ ዴርጅቶች 

በኢንተርፕራይዞች ሌማትና በቴክኒክና 

ሙያ ትምህርትና ስሌጠና ዘርፍ 

የሚሳተፉበትን ሥሌት ይቀይሳሌ፤ 

22. ብቃት ያሊቸውን አሰሌጣኞች 

በማስተባበር የሙያ ዯረጃዎችን መሰረት 

ያዯረገ ሥርዓተ ትምህርት  እንዱዘጋጅ 

ያስተባብራሌ፤ 

23. የቴክኒዎልጅ ምርምር ፣ የፍተሻ ቤተ - 

ሙከራ ፣ የኢንደስትሪ አሠራሮችና 

ተሞክሮዎች ማስተዋወቂያና የምክር 

አገሌግልት መስጫ ማዕከሊትን በማቋቋም 

ሇጥቃቅንና አነስተኛ ኢንተርፕራይዞች 

አዲዱስ ቴክኖልጂን የማስተዋወቅ፣ 

የተሇያዩ የፍተሻ (የኬሚካሌ ትንተና፣ 

የመካኒካሌ ሙከራ ፣ የብረታ - ብረት፣ 

የሌኬታና ላልች) እና የምክር አገሌግልት 

ይሠጣሌ ፤  

24. የቴክኒዎልጅ ሽግግር ሇሚያካሂደ 

የጥቃቅንና አነስተኛ ኢንተርፕራይዞች 

የፋይናንስና የቴክኒክ ዴጋፍ አገሌግልት 

ይሠጣሌ፤ የማበረታቻ ሥርዓት ይዘረጋሌ፤ 

25.  የኢንደስትሪዎችን አሠራሮችና 

ተሞክሮዎች የማስተሊሇፍ / የማስተዋወቅ 

ሥራዎችን ያከናውናሌ ፤  

26. በቴክኖልጅና ምርምር ዘርፍ ከከፍተኛ 

የትምህርት ተቋማትና ላልች የምርምር 

ተቋማት ጋር በትብብርና በቅንጅት ይሠራሌ፤   

21. Design strategy for those, who participate in sector 

of enterprises development and the technic and 

professional education and training, of the private 

investors, the society, micro and small-scale 

enterprise, governmental and non-governmental 

organizations; 

 

 

 

22.  Coordinate curriculum to be prepared, 

pursuant to the professional status, by 

collaborating trainers, who are efficient; 

 

 

23. “Establishing technological research, 

laboratory, industrial procedures and 

practices announcing and rendering the 

counsel service centers; announ cing new 

technology for micro and small-scale 

enterprises; rendering different tests such as 

(chemical analysis, mechanical test, general 

mechnanics/manufacturing, measurement 

and others) and counseling service;  

 

24. Render the Finance and the technic support 

service for the micro and small-scale 

enterprises,that conduct a technology 

transfer; shall set sstem of incentives.  
 

 

25. Perform the transferring or announcing 

activities of industrials working system, and 

best practices;  
 

26. Perform in collaboration and integration, 

together with higher educational institutions 

and other research institutions; 
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27. ከፌዯራሌ መንግስት ጋር በቅንጅት ወይም 

ክሌለ በራሱ የአሠሌጣኝ መምህራንን 

አቅም ሇማጎሌበት የመዯበኛና የሥራ ሊይ 

ሥሌጠና ፕሮግራም ዕቅዴ ያወጣሌ ፣ 

ተፈሊጊው በጀት ሲፈቀዴሇትም ፣ 

ተግባራዊ ያዯርጋሌ፡፡  

28. የጥቃቅንና አነስተኛ ኢንተርፕራይዞችን 

የዕርስ በእርስ መዯጋገፍና ዓሇም አቀፋዊ 

ተወዲዲሪነታቸውን የሚያስተዋውቅ 

ኤግዚቢሽን፣ ባዛርና ፌስቲቫልችን 

ያዘጋጃሌ፤ 

29. የፖሉቴክኒክና የቴክኒክና ሙያ ኮላጆችን 

ዱኖችና ም/ዱኖች በማቅረብ ያሾማሌ፤  

   

30. ሇቢሮው ተጠሪነት ያሊቸውን ተቋማት 

አዯረጃጀትና አስተዲዯር እያጠና ያቀርባሌ 

ሥሌጣን ባሇው አካሌ ሲፈቀዴሇትም 

ተግባራዊ ያዯርጋሌ፤ 

31. የቴክኒክና ሙያ ፣የጥቃቅንና አነስተኛ 

ኢንተርፕራይዞች ሌማት ምክር ቤት 

እንዱቋቋም ያስተባብራሌ፣ የምክር ቤቱ 

ሴክሬታሪያት ሆኖ ይሰራሌ፤ 

32. የክሌለን የቴክኒክና ሙያ የሠሇጠነ የሠው 

ሀይሌ ፍሊጎት ፣ የቴክኒክና ሙያ፣ 

የጥቃቅንና አነስተኛ ሌማት ስትራቴጅን 

ዓሊማዎች ከግብ ሇማዴረስ የሚያስፈሌጉ 

ተጨማሪ አዲዱስ ኮላጆችን በህብረተሰቡና 

በዬዯረጃው ያሇ አመራር ጥያቄና ተሳትፎ 

ፍትሀዊነትን በጠበቀ መንገዴ አጥንቶ  

ሇክሌለ ካቢኔ ያቀርባሌ ሲፈቀዴሇትም 

ተግባራዊ ያዯርጋሌ፡፡  

27.  Issue the regular and inservice training plan of 

program, to increase the capacity of trainers, 

either together with the federal Government or the 

Region by itself;  cause to be imlemented,  where 

the necessary budget is approved;  

 

 

28. Prepare exhibition, Bazar and Festivals that 

announce supporting to each other and world 

competitiveness, of the micro and small-scale 

enterprises;  

 

29. Submit and cause to be appointed Deans and Vice 

Deans of the polly Technic and Technic and 

Vocational Colleges; 
 

30. Study and submit the Organizational and 

Administration of Institutions that are responsible 

for the Bureau;  

 

31. Cause the establishment of the Micro and small 

scale Enterprises Development Council and 

coordinate its activities thereof;  

 

32. submit  for, after studying in fair the regional 

cabinet, of the region’s technic and professional 

man-power demand, additional new colleges that 

used to achieve objectives of the technic and 

professional, the micro and small-scale 

development strategies; depending on the request 

and participation of the society and the leader 

found at the different level; implement upon 

approval. 
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33. በህግ መሠረት ውልችን ይዋዋሊሌ፣ 

ስምምነቶችን ያዯርጋሌ፣ ይከሳሌ፣ 

ይከሰሳሌ፣ የንብረት ባሇቤት ይሆናሌ፤ 

34. ዓሊማዎቹን ከግብ ሇማዴረስ ላልች 

ተግባሮችን ያከናውናሌ፡፡ 

8. ዴርጅታዊ አቋም 

ቢሮው የሚከተለት አካሊት ይኖሩታሌ፡- 

1. የቴክኒክ ሙያና የኢንተርፕራይዞች 

ሌማት ምክር ቤት፤ 

2. በክሌለ መንግሥት የሚሾም አንዴ  

የቢሮ ሀሊፊ፣ እና ላልች ምክትሌ የቢሮ 

ኃሊፊዎች ይኖሩታሌ:: 

3. ሇሥራው አስፈሊጊ የሆኑ የበታች 

አዯረጃጀቶችና ሠራተኞች፡፡ 

9. ስሇቴክኒክ ሙያና ኢንተርፕራይዞች ሌማት 

ምክር ቤት መቋቋምና የአባሊት ተዋጽኦ 
 

1. የቴክኒክ ሙያና፣ የጥቃቅንና አነስተኛ 

ኢንተርፕራይዞችን ሌማትና ሥራዎች 

የሚያስተባብር ምክር ቤት ከዚህ በኋሊ “ 

ምክር ቤቱ“ እየተባሇ የሚጠራ በዚህ 

አዋጅ ተቋቁሟሌ፡፡ 

2. የምክር ቤቱ ተጠሪነት ሇር/መስተዲዯሩ 

ይሆናሌ፡፡ 

3. የምክር ቤቱ ሰብሳቢና አባሊቱ አግባብነት 

ካሊቸው የመንግስት መሥሪያ ቤቶችና 

ከግለ ዘርፍ  የተውጣጡ  ሆነው በክሌለ 

ርዕሰ መስተዲዴር ይሰየማለ; 

4. የዚሁ ምክርቤት ዝርዝር ሥሌጣንና 

ተግባራት ይህንን አዋጅ ሇማስፈጸም 

በሚወጣ ዯንብ ይወሰናሌ፡፡ 

33. Enter in to contracts, conclude agreements, sue, 

be sued, and own property, in accordance with 

law. 
 

34. Carry out such other related activities necessary 

for the achievement of its objective. 
 

8.Organizational Structure 

 
The Bureau shall have the following Bodies: 

 

1.The Council of  Technic-Vocation and enterprises 

Development; 

2. The Bureau shall have one Bureau Head anrd other 

Deputy Bureau Heads that shall be appointed by the 

regional Government. 
 

3. Lower Organizations and Employees those are 

essential to works. 
 

9. Establishment and Composition of Members 

of the Technic-Vocation and Enterprises 

Development Council 
 

1. The Council that cooordinates development and 

works of the Technic and Vocational and Minor 

andsmall-scale enterprises “hereafter called the 

council” is established in this proclamation. 

 
2.The accountability of the council shall be to the     

    Head of the Government. 

3. The Chairperson of the Council and its Members, 

shall benominated by the Head of the Regional 

Government, that are composed of the pertinent 

Government Organizations and  Private sector. 

 

4.  Particular powers and duties of this proclamation 

shall be determined by regulation that is issued to 

because it implemented.   
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10. ስሇ ቢሮ ኃሊፊው አሿሿምና ሥሌጣን 

 

1. የቢሮ ኃሊፊው በክሌለ ርዕሰ መስተዲዴር 
አቅራቢነት በክሌለ ምክር ቤት የሚሾም 
ሆኖ የቢሮው ዋና ሥራ አስፈፃሚ  በመሆን 
የሚያገሇግሌ ሲሆን በዚህ አዋጅ አንቀጽ /7/ 
ስር የተመሇከቱትን የመስሪያ ቤቱን 
ስሌጣንና ተግባራት በስራ ሊይ ያውሊሌ; 
 

2. በዚህ አንቀጽ ንዐስ አንቀጽ /1/ ስር 
የሰፈረው አጠቃሊይ ዴንጋጌ እንዯተጠበቀ  
ሆኖ የቢሮ ሀሊፊው ከዚህ በታች 
የተመሇከቱት ሌዩ ስሌጣንና ተግባራት 
ይኖሩታሌ፡- 

ሀ/የቢሮውን ሥራዎች በበሊይነት 

ይመራሌ፣ያስተባብራሌ፤ 

ሇ/በክሌለ ሲቪሌ ሰርቪስ ህጎች፣ዯንቦችና 

መመሪያዎች መሰረት የመስሪያ ቤቱን   

ሠራተኞች ይቀጥራሌ፣ያስተዲዴራሌ፣ 

ያሰናብታሌ; 

ሐ/ የቢሮውን ስትራቴጂያዊና ዓመታዊ 

ዕቅድች ያዘጋጃሌ;  

መ/ ሇቢሮው በተፈቀዯው በጀትና የሥራ 

ኘሮግራም መሰረት ገንዘብ ወጪ 

እንዱሆን ያዝዛሌ; 

  ሠ/ ከሦስተኛ ወገኖች ጋራ በሚዯረጉ 

ግንኙነቶች ቢሮውን ይወክሊሌ; 

  ረ/ የቢሮውን የሥራ አፈፃፀምና የሂሳብ 

ሪፖርቶች በወቅቱ  እያዘጋጀ ሇክሌለ 

መንግስት ያቀርባሌ; 

   ሰ/ ሇመስሪያ ቤቱ የሥራ ቅሌጥፍና እና 
ውጤታማነት በሚያስፈሌገው መጠን 
ሥሌጣንና ተግባሩን በከፊሌ ሇበታች 
የሥራ ኃሊፊዎችና ሠራተኞች በውክሌና 
ሉሰጥ ይችሊሌ፡፡ 

10. Appointment  and  Powers  of  the  Head  of  the 

Bureau 

1. The Bureau  Head  shall  be  nominated  by  the 

council of  the  Region, presented  with  the Head  of  

the  Region;  Serve  as  main  executive  of  the 

Bureau, and cause in effect  the  organization’s  

duties  and  responsibilities stated  under Article /7/  

of  this proclamation; 

2.Without Prejudice to  the General Provision indicated 

under sub-article /1/ of  this Article,the Head of the 

Bureau shall have a special powers and duties 

indicated hereinunder: 

 

A/ Direct and coordinate the works of the Bureau   

superiourly. 
 

B/ Recruit,administer and dismiss the workers of  the 

Bureau, pursuant to the laws, regulations and and 

directives of  the civil service of the Bureau; 

 
C/ Prepare strategical and annual plans of the Bureau; 

 
 
 

D/ Give a command of  expenditure of the  money, 

pursuant to the allowed Budget and work’s program; 

 

E/  It shall deleget  the Bureau, pursuant to relations 

made with third parties; 
 

F/ Prepare and submit, reports of the Region’s work 

performance and accounts, to the Government of the 

Region. 
 

G/ The council  may  give, its  powers and duties  

partially, to the  lower  officials  and workers, for the 

Bureau’s  speed of  work and effectiveness 
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11. ስሇ ምክትሌ ቢሮ ኃሊፊዎች 
አሿሿምና ሥሌጣን 

1.የቢሮው ምክትሌ ኃሊፊዎች በርዕሰ 

መስተዲዴሩ የሚሾሙ ሆኖ ተጠሪነታቸው 

ሇቢሮ ኃሊፊው ይሆናሌ; 

2.ምክትል ቢሮ ኃላፊዎች፡-  

ሀ/ በቢሮ ኃሊፊው እንዯ አግባብነቱ 

ተሇይተው የሚሰጧቸውን ተግባራት  

ያከናውናለ; 

ሇ/ የቢሮውን ተግባራት  በማቀዴ፣ 

በማዯራጀት፣ በመምራትና በማስተባበር 

ረገዴ ቢሮ ኃሊፊውን ያግዛለ፡፡ 

3.የሥራው መጠንና ውስብስብነት ከአንድ በላይ 
ምክትል ቢሮ ሀላፊዎች እንዲኖሩ በሚደረግበት 
ጊዜ፣ የቢሮ ሀላፊው በማይኖርበት ጊዜ፣  
የቢሮ ሀላፊው በተሇይ የጽሑፍ ውክልና 
የሰጠው ሰው መኖሩ ካልተረጋገጠ በስተቀር፣ 
እርሱን ተክቶ ቢሮውን የሚመራው በሹመት 
ቀደምትነት ያሇው ምክትል የቢሮ ሀላፊ 
ይሆናል፡፡ 

 

ክፍሌ ሦስት 

ሌዩ ሌዩ ዴንጋጌዎች 

12. ስሇበጀት 

የቢሮው በጀት በክሌለ መንግስት የሚመዯብ 

ይሆናሌ፤ 
 

13.የሂሣብ መዛግብት 

1.ቢሮው የተሟለና ትክክሇኛ የሆኑ የሂሣብ 

መዛግብት ይይዛሌ፣ 

2. የቢሮው የሂሳብ መዛግብት እና ገንዘብም ሆነ 

ንብረት ነክ ሰነድች በክሌለ ዋና ኦዱተር 

መስሪያ ቤት ወይም እሱ በሚሰይመው 

ኦዱተር በየዓመቱ ይመረመራለ፣ 

11. Appointment  and  Powers  of  Deputy 

Heads  of  the  Bureau 
 

1. The Deputy Heads of the Bureau, shall be appointed 

by the Head of the Government; and they are 

accountable for the Head of the bureau Head. 

2.Deputy Heads of  the Bureau: 
 

  A/ Carry out duties,  that shall be given, by the Head of  

the Bureau; 

 

  B/ Support the Bureau Head, concerning to planning, 

organizing, directing and coordinating to it’s duties. 

 
 

3.Causing the Bureau, to have deputy heads more than 

one, due to  work’s  size and  complexity; during  

absence of  the  Head of  the Bureau; unless assured 

there is no delegated person in writing, by the Head 

of the Bureau, shall be deputy head  that directs  the 

Bureau. 

 
 

PART THREE 

MISCELLANEOUS  PROVISIONS 

12.Budget 
 

The Budget of the Bureau shall be allocated by the 

Regional Government. 

 
13.Book Accounts 
 

1. The Bureau shall have fulfilled and correct Book 

Accounts. 

2. The Bureau’s Book Accounts and documents of 

money, as well as, property; shall be audited by, 

Auditor General of the Region or nominated by it 

annually. 
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14.ስሇ ተሻሩና ተፈፃሚነት ስሇማይኖራቸው ህጏች  

1. የሚከተለት ህጏች በዚህ አዋጅ ተሽረዋሌ፡- 

ሀ/ የአማራ ብሔራዊ ክሌሊዊ መንግስት 

አስፈፃሚ አካሊትን ሇማቋቋምና 

ስሌጣንና ተግባራቸውን ሇመወሰን 

የወጣው አዋጅ ቁጥር 176/2003 ዓ.ም 

አንቀጽ /10/ ንዐስ አንቀጽ /11/ እና 

አንቀጽ /28/ ዴንጋጌዎች; 

ሇ/ የጥቃቅንና አነስተኛ ኢንተርÚራይዞች 

ሌማት ኤጀንሲን ሇማቋቋም የወጣው 

ክሌሌ መስተዲዴር ምክር ቤት ዯንብ 

ቁጥር 87/2003 ዓ.ም ፡፡ 

2. ከዚህ አዋጅ ጋር የሚቃረን ማናቸውም 

ህግ፣ዯንብ፣መመሪያ  ወይም የተሇመዯ 

አሰራር በዚህ አዋጅ ውስጥ 

በተመሇከቱት ጉዲዮች ሊይ ተፈፃሚነት 

አይኖረውም፡፡ 

15.መብቶችና ግዳታዎችን ስሇማስተሊሇፍ  

በአማራ ብሔራዊ ክልላዊ መንግስት አስፈፃሚ 
አካላት ማቋቋሚያና ስልጣንና ተግባራት 
መወሰኛ አዋጅ ቁጥር 176/2003 ዓ.ም  
አንቀፅ /10/ንዑስ አንቀፅ /11/  ተቋቁሞ 
የነበረው የቴክኒከና ሙያ ቢሮ፤ እንዲሁም 
በክልል መስተዳድር ምክር ቤት ደንብ ቁጥር 
87/2003 ዓ.ም ተቋቁሞ የነበረው የጥቃቅንና 
አነስተኛ ኢንተርፐራይዞች ልማት ኤጀንሲ 
መብቶችና ግዴታዎች 2ቱን ተቋማት አዋህዶ  
በዚህ አዋጅ መሠረት እንደገና ወደ ተቋቋመው 
የቴክኒክ ሙያና፣ የኢንተርኘራይዞች ልማት  
ቢሮ ተላልፈዋል፡፡ 
 

16. ዯንብና መመሪያ የማውጣት ስሌጣን 

1.የክሌለ መስተዲዴር ምክር ቤት ይህንን 

አዋጅ በሚገባ ሇማስፈፀም የሚያስፈሌጉትን 

ዯንቦች ሉያወጣ ይችሊሌ፡፡ 

14. Repealed and Inapplicable Laws 

1. The following Laws are repealed by this proclamation: 

A) The Provisions of  Article / 28/ and sub-article /11/ of  

Article /10/, of  the Amhara National Regional State 

Executive Bodies Establishment and  powers and  

Duties Determination be issued proclamation No. 

176/2011; 

 

B) The  issued Rergulation No. 87/2011  of  the Regional  

Government  Council,  that used to provide for  the  

Micro and  Small-Scale Enterprises Development 

Agency;   
 

2. Any Law, Regulation, Directives or Customary 

practices, that are contrary to this proclamation, shall 

not be applicable on issues specified here.  

 

                                                         

 

15. Transfer of  Rights  and  Duties 

The Technic  and  Vocational  Bureau,  that  was 

established  by  sub – article/11/ of Article /10/, of  the 

Amhara National Regional State  Executive  Bodies  

Establishment  and  powers and Duties Determination  

proclamation ; As well as, the Micro and Small- Scale 

Enterprises  Development Agencies’s, established  with 

Regulation No. 87/2011 of  the Regional Government’s  

Rights  and  Duties  have been  transferred  to the  

established  Technic  and  vocational  and  Enterprises 

Development Bureau merging the 2 Institutions, pursuant to 

this proclamation. 
 

  16. Power to Issue Regulation and Directives 

1. The Council of the Regional Government may issue 

regulations, as deemed as necessary, to execute this 

proclamation. 
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2. ቢሮው ሇዚህ አዋጅ  ዴንጋጌዎችና በአዋጁ 

መሠረት ሇሚወጡት ዯንቦች ሙለ 

ተፈጻሚነት የሚያስፈሌጉትን ዝርዝር 

መመሪያዎች ሉያወጣ ይችሊሌ፡፡  

17. አዋጁ ስሇሚፀናበት ጊዜ 

ይህ አዋጅ በክሌለ መንግስት ዝክረ ህግ 

ጋዜጣ ታትሞ ከወጣበት ቀን ጀምሮ የፀና 

ይሆናሌ፡፡ 
 

         ባህር ዲር 

      ሐምላ ዏ4 ቀን 2005 ዓ/ም 

          አያላው ጏበዜ 

    የአማራ ብሔራዊ ክሌሌፕሬዚዯንት 

 
 

 
 

 

 

 

 

 

2. The Bureau may issue particular directives, as deemed 

as necessary, to execute provisions of this 

proclamation and be issued regulations fully pursuant 

to this proclamation. 

 

 17. Effective Date 

 

This proclamation shall come into force, as of the date of  

publication  in the Regional Zikre Hig Gazzettee. 

 

Done at  Bahir Dar, 

This 11
th

 day of July, 2013. 

             Ayalew Gobezie 

President of the Amhara National Region  

 

 

 

 
 



 
 
 
 


